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Hello! 

Hola ! 

Kamusta !









DOMESTIC 
WORK

Wage Order 15 + Labor Code  §1450 et seq 
(personal attendants)

FACILITY Wage Order 5 - Public Housekeeping 
Industry

FLSA Provides greater coverage at times + 
“Hours Worked” incorporated  into WO 5













OR

Is there a common-law 
employment Relationship 
(Borello factors)?

Duffey v. Tender Heart Home Care Agency LLC (2019), 31 Cal. App. 5th 232













Two or more corporate entities can constitute a single enterprise if  there is 
such unity of interest and ownership among the entities and their officers 
that it would be inequitable to treat them as separate entities. 

Las Palmas Associates v. Las Palmas Center Associates (1991) 235 Cal. App. 3d 1220, 
1249











Waheed, Saba, Michele Wong et. al. “PROFILE OF DOMESTIC WORKERS IN CALIFORNIA” https://www.labor.ucla.edu/wp-content/uploads/2020/12/Profile-
of-Domestic-Workers-in-California.pdf









Median Hourly wage in 2018

Waheed, Saba, Michele Wong et. al. “PROFILE OF DOMESTIC WORKERS 
IN CALIFORNIA” 
*National Domestic Workers Alliance et al., Home Truths:  Domestic 
Workers in California 6 (2013)







1. Personal Attendants

2. Companions

4. Live-in Personal Attendants

5. Live-in Non-Personal Attendants

5. Casual Babysitters





Caregiving Duties (Supervise, 
Feed, Dress)

Non-Caregiving Duties (Other 
Work)

Feeding client Housecleaning

Bathing client Cooking

Toileting Laundry

Transferring Making beds

Direct Supervision of client 
(monitoring clients, help with 
activities of daily living

Other duties related to maintain 
household (e.g. gardening, pet 
care)

Time Spent:  80% or more of total 
worktime in workweek

Time Spent:  20% or less of total 
work time in workweek

Employee works 40 hours in week 
and spend 32 hours or more on 
caregiving tasks = Employee is 
personal attendant.

Employees works 40 hours in a 
week and spends more than 8 
hours on non-caregiving duties = 
Employees is NOT a personal 
attendant.



SAMPLE – CAREGIVER TIMESHEET 
Should fill out weekly with exact hours 

Employee Name:  
 

Week of  Time In Time Out Meal Period  
Time out  

Meal Period  
Time In 

Total Daily 
Hours  

Sunday       
Monday      
Tuesday      
Wednesday      
Thursday       
Friday      
Saturday       
Total Hours      

 
Housekeeping Task Weekly Total Amount of Time  
Laundry  
Cooking  
Cleaning   
Gardening   
Other Housekeeping tasks  

 
I certify that the above record is true and correct. 
 
__________________ ______________________________ 
Date Employee Signature  

 
***To Be Completed By the Employer*** 

 
Rate:  $ Total Hours Worked Pay Owed  
Regular  

  

Overtime (1.5x) 
  

Double Time (2x) (depends on applicable law) 
  

TOTAL PAY  
 

 

Accrued this week Used this week 
Paid Time Off (vacation, holidays)  

  

Paid Sick Time   
  

Balance 
  

 







https://www.cadomesticworkers.org/know-your-rights/whats-my-overtime/












https://www.cadomesticworkers.org/know-your-rights/whats-my-overtime/




https://www.cadomesticworkers.org/know-your-rights/whats-my-overtime/




https://www.cadomesticworkers.org/know-your-rights/whats-my-overtime/










1. Personal Attendants • No more that 20% spent on non-caregiving activities
• O/T after 9 hrs/day (state) and 40 hrs/week (fed)

2. Companions • No more than 20% on care activities
• Not covered under FLSA

• O/T after 9 hrs/day and 45 hrs/week (state) if 
personal attendants

4. Live-in Personal Attendants • Direct hires not covered under FLSA
• O/T after 9 hrs/day and 45 hrs/week (state)

5. Live-in Non-Personal 
Attendants

• Direct hires not covered under FLSA
• O/T after 9 hrs/day and first 9 hrs on 6th or 7th

consecutive day

5. Casual Babysitters • Personal Attendant  - no O/T, gets minimum wage
• Non-Personal Attendant – O/T after 8 hrs/day and 40 

hrs/week





≤

≤



- Saba Waheed. et. al., Profile of Domestic Workers In California, 11-13 (Los Angeles:  UCLA Labor 
Center et al, 2020), https://www.labor.ucla.edu/wp-content/uploads/2020/12/Profile-of-Domestic-
Workers-in-California.pdf









Then:
○ Can deduct up to 8 hours
○ Employees paid for all interruptions
○ If  the employee didn’t get at least 5 

net hours of  sleep, no deduction for 
that night.















Regular overtime rules applies except: 
Personal 
Attendants in 
Non-profit 
Facility

AND 

Resident 
Managers for 
Homes of  the 
Aged with less 
than 8 beds

Exempt from 
Daily 
Overtime

Entitled to 
weekly 
overtime (over 
40 hours or on 
7th day)

UNLESS

Regularly 
works 
more 
than 40 
hours or 
6 days
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